
Why businesses need to be ready to respond:

75% of Domestic Abuse spills over into the workplace
causing lack of focus and affecting performance.  It
also poses a safety risk to the employee and his/her
colleagues.

58% of those experiencing Domestic Abuse miss 
at least 3 days of work per month as a result 
of the abuse.

Employers have a duty of care to employees who
experience mental ill-health.  30-60% of women with a
mental health problem have experienced Domestic
Violence.

Employers who support employees on their journey to
safety and autonomy find themselves with a loyal workforce
that goes above and beyond at work, and will never leave.

From Autumn 2023 employees in Ireland will be entitled
to full pay for Domestic Violence Leave.  Are you ready?

Failure to respond or support an employee appropriately
could cost an employer up to four weeks salary if brought
to the Workplace Relations Commission (WRC).
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Far from being a problem confined only to the home, 
 Domestic Abuse impacts workplaces too.

DID YOU KNOW....?



Tuesday 3rd October 2023 9am-4.30pm
Dublin - venue to be confirmed



November 2023 date and venue to be confirmed.



Contact Lisa@aslancoaching.ie to discuss and book your place

In association with FreshThinking.ie


